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International labour law have been a subject of extensive research since 1919 when the International 
Labour Organization (ILO) was established. The communication between employees and employers 
represented by the management has been continuously changing. In times of economic difficulties 
may come even worsen; therefore, the efforts should be made in direction to the interdisciplinary 
search of the improvements of relationship between social partners.  
 
The main purpose/objective of this paper is to present the results of the legal research of the 
dimension of the legal tools which may be used by management in order to straighten the relationship 
between the employers and management and the employees in order to provide better work 
productivity on the one hand and better conditions for the employees on the other hand. A social 
dialogue may be considered an adequate tool in such attempts. The social dialogue may be beneficial 
to the social partners if it is based on the international standards that are identified and implemented in 
the legal systems of the contemporary states. 
 
The research of the authors is based on the widely expressed need of businesses to improve the 
relationship between the employers and employees in the time of the worldwide economic turbulences 
of the recent years. The research on international labour law regulations focusing on managerial 
strategies may be considered the source of the new values. That is why a research starting point is the 
presumption that international law offers many useful tools which may lead to higher motivation of 
the employees for better and more creative work, the raise of the productivity of work, and better 
quality of life of the employees .  
 
In accordance with the previously mentioned purpose/objective of the research, the main goals of the 
research are the following: to establish which are the international organizations that create law about 
the labour relationships in modern societies; to identify the legal acts which may be considered main 
resources of the legal regulations and guidelines for managerial activities for the successful human 
resources management; to identify international law regulations and guidelines that can be 
recommended for wider use in the managerial practices in order to improve the employees’ motivation 
for the effective and creative professional work. In the process of research of the issues mentioned 
above the authors applied research methods which are often used in legal research; the main method 
used was the analysis, classification, and legal argumentations of main managerial mistakes in the 
human resources management practices seen in the light of the values arising from international law.  
 
The conclusion of the research is that the recognition of the importance of the adoption of the new 
managerial practice has been increasingly acknowledged. Consequently, the main result of the 
research supports the thesis that contemporary human resource management practices often ignore 
very important values of international law and that there is a wide floor for improvements in this area. 
In this sense the main values arising from the legal acts of the United Nations, the International Labour 
Organization, the Council of Europe, the European Union, and the Organization for Economic Co-
operation and Development are presented.  
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